e > R SEASS TR VA
S o o
ﬁ\ym .Jx,a.../\w..& 2
N e R N R S e
2 S ‘s-,{vvmv.d..ﬂ.u.. s

o LA ,u;)uVa -~

% Ly ST PE
Bl N ,‘..w,....\?»,.-
B S >

S
. l./-.av ;

o ¥
s




1, ’ ’ Lo 8 \ | V. ov.r 1 i 1 PN g 1 )
2 P 2 ’ WS v o AR g1 ¢ S } " ".‘l IR AT ’ . AN T TS " i/
' . Sk 20 N .y ¥ € o T gt £ % :
3 - , / g ' 4 J ) o o iy v » o8 (L0 1Y
r § .
¢ 3 . " . B\ @ J Y I /v ’ , M ‘s X y 4
» » 4 : » 's g Fivi J . . : 4 ’ "y g e "' ;0,
» . X » y g %! " ’ 5 . . : ," ';J 4 h\ ’ N
. : o . y 17 : ' I ! p 5 ‘X ) 11 P, ‘Al A s
{ 7 ’ - » y " »
’ : . 5 4 ' ) ! ' X I ) ! -
: ’ y d F t ‘ Ay { ’ 2 L0 ¢ .y ] \, L / ’ / ‘l'
3 y 'y 4 -4 4 y N v V¥ ’ Y v / 4 ot
» 2 s - P ~ 3 ’ / T8 " 4 ’ !
. v g S ‘ I 4¥ 5 ) 5 ' "FONA ppee oy
» A > : F . -.') . ; y “ v - B ¥ r N I, : 8 °
. A : A g : SY : / v ! v i’ ", o 7
- 3 . 3 . - X » \ I AT J ¢ Y
N - . 4 . > ¢ . ’ | - “d ’ '
. 4 ‘ : )
N ’ . ) '. - " ‘ 3 ’ « g’ /~| »
. ’ f : / A v ! y ’
’ - o o . AS 'y 4 » Y . B r i e e
. _ v . . . p Yy
’ » "' ) 'l [ . -~ 3 J » . 3 . 4
AW : i A s A > AR oY )
Y4 A0S be . A 3 ) A ¥ : 'y IV a4 "y )< i ¥
. ' ' o .
» A / Ay
) .~ . v 2 A v I‘," . g ' -
& » ' o . ’
: B ) : ) ‘. D 4 . J ! i )
e i 4 &1L (0 . ‘ o St Al ¢\ AN y ’
' X ~
3 y b . v ) : ‘
’ a . o - Ly v
; - 3 . ¥ . :
* 5 ’ : » 4 P v
3 ¢ (749" Y 3
b o ' : ‘& ‘ .
v > 9 s 0 J U - Yy
’ . " ol ariee e, !
{ . o’ ) p 5 ’ r )
" ’ v " . o 3 ’.'.' e : ' J - / ’
g I ~ £ Uy J »
: y 4 . . A . .
’ 3 ‘ Py ‘
. y ; 5 » »
o> ¥ Yok ' »
¢ " / s , m J] 3
- e h Y r « . 3
L Vv . : s’ . . L | :
¢ y v » o
’ ’ W gl s > ' / 3 f Ao Y
: » - . ’ » r
s W'y ) 7 ‘ ;
’ y : . A . . y,
y V! 4 ’ B ) 't 4 . 3
’ P ol } y
: ' ) f , ’ 4 p A
. i . Yl l’
4 > ) ) 'Y

Early Learning within a Cultural Context

“Embedding culture as best practice” Strengthening, nurturing and retaining our Aboriginal workforce.
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 What is THRYVE NSW?

* Pillars for success

* |dentified gaps

e Cultural responsiveness Workforce supports

G,

(©)= THRYVE NSW

/‘i\\




Pillars for success

Workforce development
Support to improve staff recruitment, retention,
and professional development, particularly to
build local Aboriginal and Torres Strait Islander
workforce.
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Culturally responsive tools and resources Supporting the Workforce
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PROFESSIONAL DEVELOPMENT GUIDE & ’ ABORIGINAL EARLY YEARS ACFC
FOR EARLY CHILDHOOD EDUCATORS ' “IT'S A PART OF BEING A DEADLY EDUCATOR" MANAGEMENT MENTORING EXCHANGE PROGRAM
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Workforce development — resources
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WAVE THE
COURAGE
10 BE
IMPERFECT

F YOURSE
WHO YOU ARE

DEADLY TIPS FOR EDUCATOR WELLBEING

(O) RYVE NS Sell-Assessment Cultural Care Plan
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HYPER-AROUSAL
Emotional overwhelm, panic,
feeling unsafe, angry, racing
thoughts, anxiety, fight or
flight response, increased
heart rate etc.

.

TOLERANCE

Present, calm, safe, thinking
and responding clearly,
engaged, alert etc.
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HYPO-AROUSAL

Numb, no feelings, lethargic,
ashamed, disconnected,
depressed, freeze response,
little motivation etc.
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The
Starfish
Story

A young girl was
walking on the
beach one.
morning after a
storm, She.
could see a figure
walking in the
distance. As the
ser,

o 5 3n Aunty
picking up starfish and
gently thowing them
into the ocean, “Aunty,
why are you throwing
starfish into the ocean?”
“The sun is up, and the
tide ix going out, and if |
don't throw them In they
will die,” she said. "But

beach and thousands of
starfish? You cannot possibly
make o difference.” The Aunty

listaned politely, then bant

down, picked up another starfish

#nd threw I8 Into the sea.” '\\
"It made a difference for that one

_—, —
-— -
- .



Small Group Reflection Yarning Circle’s ( 10 -15 mins )

- Think about what impacts your wellbeing in your own workplace?
- What are you doing about it? What could you do about it?

- Celebrations/small wins- acknowledging Talking Up Our Strengths
- SNAICC Strengths Cards

G,

(©)= THRYVE NSW

/‘i\\




W\ 1)

(©)= THRYVE NSW




Write title here
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Questions

Thank you
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